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Office of Personnel Management § 315.907

provisions to time-limited appoint-
ments and positions. This subpart does 
not apply to appointments or positions 
in the Senior Executive Service.

§ 315.904 Basic requirement. 
(a) An employee is required to serve 

a probationary period prescribed by the 
agency upon initial appointment to a 
supervisory and/or managerial posi-
tion. 

(b) An employee is required to com-
plete a single probationary period in a 
supervisory position and a single pro-
bationary period in a managerial posi-
tion, regardless of the number of agen-
cies, occupations, or positions in which 
the employee serves. However, an agen-
cy may by regulation provide for ex-
ceptions to the probationary period for 
managers who have satisfactorily com-
pleted a probationary period for super-
visors when justified on the basis of 
performance and experience. 

(c) Employees who, as of the date 
this requirement is effective, are serv-
ing or have served in Federal civilian 
supervisory or managerial positions 
without time limitation, or in time-
limited supervisory or managerial posi-
tions under an official assignment ex-
ceeding 120 days, are exempt from its 
provisions, except that supervisors who 
are assigned to managerial positions 
may, according to agency regulations, 
be required to serve a probationary pe-
riod for managers.

§ 315.905 Length of the probationary 
period. 

The authority to determine the 
length of the probationary period is 
delegated to the head of each agency, 
provided that it be of reasonable fixed 
duration, appropriate to the position, 
and uniformly applied. An agency may 
establish different probationary peri-
ods for different occupations or a single 
one for all agency employees.

§ 315.906 Crediting service toward 
completion of the probationary pe-
riod. 

(a) An employee who is reassigned, 
transferred, or promoted to another su-
pervisory or managerial position while 
serving a probationary period under 
this subpart is subject to the proba-
tionary period prescribed for the new 

position. Service in the former position 
counts toward completion of the proba-
tionary period in the new position. If 
the former position was supervisory 
and the new position managerial, serv-
ice counts in the manner prescribed by 
agency regulation. 

(b) Service on detail, temporary pro-
motion, or reassignment to another su-
pervisory or managerial position while 
serving probation is creditable toward 
completion of probation. Service in a 
nonsupervisory or nonmanagerial posi-
tion is not creditable. 

(c) Absence in nonpay status while on 
the rolls (other than for compensable 
injury or military duty) is creditable 
up to a total of 22 workdays. Absence 
(whether on or off the rolls) due to 
compensable injury or military duty is 
creditable in full upon restoration to 
Federal service. Nonpay time in excess 
of 22 workdays extends the proba-
tionary period by an equal amount. 

(d) Service during a probationary pe-
riod from which an employee was sepa-
rated or demoted for performance or 
conduct reasons does not count toward 
completion of probation required under 
a subsequent appointment. In other sit-
uations in which an employee does not 
complete probation, service is cred-
itable as determined by agency policy. 

(e) Temporary service in a super-
visory or managerial position under 
temporary appointment, promotion, or 
reassignment prior to probation is cred-
itable as determined by agency policy. 
Prior service under a detail may be 
credited only when a detail to a super-
visory or managerial position is made 
permanent without a break in service. 

[44 FR 44811, July 31, 1979, as amended at 60 
FR 53505, Oct. 16, 1995]

§ 315.907 Failure to complete the pro-
bationary period. 

(a) Satisfactory completion of the 
prescribed probationary period is a pre-
requisite to continued service in the 
position. An employee who, for reasons 
of supervisory or managerial perform-
ance, does not satisfactorily complete 
the probationary period is entitled to 
be assigned, except as provided in para-
graph (b) of this section, to a position 
in the agency of no lower grade and 
pay than the one the employee left to 
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